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We are currently conducting a survey on salaries amongst our members
and we will update this sheet with more information about salaries from
different disciplines and teams shortly.

Women'’s world tour teams - salary benchmarks
UCI Women'’s World tour teams are entitled to a fixed minimum salary, of which
the annual gross amount is fixed as follows for 2023-2025:

Employee Self-employed (164%)

2023 season €26,849 €32,102 €44,032 €52,647
2024 season €29,270 €35,000 €47986 €57,400
2025 season €31,768 €38,000 €52100 €62,320

Bonuses or prize money are additional to the above and they cannot be taken
into account by teams as salary. Please check this in your contract.

The team must also cover travel costs incurred by the riders as a result of
their work. We have seen that 86% of riders have been required to reimburse
travel costs. Please check this in your contract, and know your rights if you
are asked to reimburse travel expenses. The more you know about your
own contract, the better.

Salaries can be divided across a team contract (as a ‘salary’) and an additional
commercial contract, if a rider represents a commercial value clearly distinct
from their sporting value as a part of the team e.g. individual appearances
and usage by a sponsor. However, if you are joining a Women’s World Tour
Team, your team contract must include the minimum salary stated above.

2 Contracts - Factsheet 2



May 2022 )
ay The Cyclists’ Alliance

Other teams / disciplines

Outside of the UCI World Tour Teams there is no guidance on salary or a
mandatory minimum salary, so salary is entirely at the team’s discretion. We will
be updating this section shortly, when we have the results of our salary survey.

Please ask what sort of salary they can offer, or are offering other riders as a
starting point.

Please see below for salaries amongst the professional peloton in 2019
and refer to the TCA’s contract guidelines for more information.

Is the team offering anything else of value - travel expenses, accommodation
and food in a team house, insurance cover etc. Can you work out from this
what would be a fair salary expectation for you depending on experience,
results, UCI points etc?

Please also refer to the TCA Accountancy Fact Sheet for further information
regarding your salary and tax implications [this is in progress and will follow
shortly].

M 23% No salary

Bs%  €5000 orless

Mi6% €5001-€10000
14%  €10.001- €15.000

Wo% €15001-€20000

Wi2% €20001-€30000

BMs%  €30.001-€40.000
12% €50.001- €60.000

*2019 The Cyclists’ Alliance riders survey
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Disclaimer

© The Cyclists’ Alliance 2020

The Cyclists’ Alliance is a association established in the Netherlands. The information contained herein is strictly
confidential and intended solely for the use of the intended recipient. This information is compiled purely as an
overview of the subject matter and is not an exhaustive treatment thereof, and it does not substitute legal advice.
All information is considered to be accurate at the time of writing, provided ‘as is’ with no express or implied repre-
sentations or warranties - including, without limitation in relation to fitness for purpose, accuracy or completeness
of contents. If you are in any doubt or have any questions about your contract or these FAQs, please contact the
TCA who will be able to connect you with additional legal advice.

If you have a concern with or dispute under an existing contract please contact the TCA info@cyclistsalliance.org

info@cyclistsalliance.org

The CYC"StS’ Alliance www.cyclistsalliance.org




